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Annual Report 2008 - 2009

Our Mission is to research, develop and deliver, effective, evidence based services that provide positive
changes in the lives of disadvantaged young people and prevent others from experiencing the same needs.

From its beginnings almost 150 years ago, the nature of the services provided by Menzies Inc. and the
motivation of those involved has consistently demonstrated the following core values:

empathy

equality

belonging

Integrity

Understanding his or her unique needs and
worth underlies the Menzies’ approach to each
young person. This incorporates warmth and
flexibility – not just a set of rules.

Menzies is committed to non-discriminatory
practices that respect each young person. We
strive to enable each young person to reach
his or her potential through equal access
to opportunities and participation in, and
contribution to, the community.

Those involved with Menzies – as a young
person, member of the Menzies Homes
Association (for those previously cared for),
volunteer, member of staff, or contributor – are
encouraged to feel a sense of belonging to our
large ‘extended family’.

Menzies takes great pride in its history, its
people, the quality of its services, management
of the resources entrusted to it, and commitment
to working in the best interests of our young
people.
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President’s Report
The past year has been one in which the managers
of Menzies, in cooperation with our staff, have earnestly
sought to identify further efficiencies in our operations
and to work within the parameters of the Budget set for
the year.
It is pleasing to see the benefits following from this
initiative and the Treasurer gives detail in his report.
Throughout this process we have all been mindful to
maintain the quality of service to the young people in
our care and to ensure the optimal working environment
for our staff. The Committee of Management is indeed
grateful to both staff and management for the way in
which that has been achieved.
The year saw some redress to our deficit funding
of residential services through a substantial grant from
the Department of Human Services. This followed from
significant representations made by our CEO, Holly
Reid, to departmental officers at the regional and central
offices of DHS, to the Minister for Community Services,
The Hon. Lisa Neville MP and to our State Member of
Parliament, Alistair Harkness. We are most grateful to
all for their understanding, their efforts and their timely
response.
Funding for our future in residential care appears
to have been substantially improved following the statewide review into Out of Home Care and the provisions
made in the recent Victorian State Budget. While our

future role in residential care will probably involve no
increase in the number of children that we will care for,
there is expected to be an increase in the intensity and
the complexity of services required for their complete
care. This trend is presently reflected in the Therapeutic
Residential Care pilot program that we are conducting,
and already its value as measured by the progress and
happiness of the children is clearly evident.
Our other area of initiative has been the suite of
services to children and families presently conducted at
Sages Cottage Farm, Baxter. From the outset Menzies
has sought to apply the unique qualities of Sages Farm
to young people, in our care and in the community, and
to families. We continue to employ it as a community
asset. With diligent management the physical condition
of Sages Farm has been improved year by year and its
value as a therapeutic asset has increased accordingly.
Through the efforts of our managers at Sages Cottage
Farm we have been successful in attracting philanthropic
funding that, to date has gone a long way to maintaining
our service delivery. However the Committee is mindful
that we must continue to explore every opportunity that
would ensure the sustainability of Sages Farm. With the
issue of funding for residential care seemingly addressed
for the next three years the issue of the sustainability of
Sages Farm will be our focus for the immediate future.
The Committee of Management has worked in
cooperation with our managers to proceed in accord

with our Strategic Plan and to review our progress
and performance regularly. Through the function
of the established subcommittees the Committee
of Management is careful to ensure that its role in
governance is effective and accountable. We welcomed
Greg Lacey to the Committee and have sought his
advice in many areas, particularly in the educational
field. The year also saw the resignation of Committee
member David Lee who over a period of almost nine
years contributed effectively through his experience, his
ability to analyse issues realistically and a willingness to
challenge the comfortable view.
Menzies is indebted to David for the contribution
that he has made. To fill the casual vacancy so created the
Committee has appointed Wayne Lovie to the position
and we believe that Wayne will provide us value from his
experience in both education and business enterprise.
The Committee has sought to ensure that
Menzies provides effective services to children in need
and, towards this aim, to work cooperatively with
Government and other community service organisations
within the sector. We seek to further our good
relationship with the Department of Human Services
and with governments state and local and remain
active in seeking opportunities to expand our service
or to utilise our assets for the benefit of children. We
are also very appreciative of the ongoing support we
receive from our generous donors, the philanthropic

organisations and community groups, particularly the
Wranglers Club, Frankston RSL and Chisholm TAFE.
Special thanks must go the members of the Menzies
Homes Association for the support they give in so many
ways to the children in our care. Their very presence
at our official and social functions gives example
to the value, the history and the future of Menzies
Incorporated.
I would again like to thank our CEO, Holly Reid,
our managers and all our staff who have made such
efforts to address the challenges of this year and to the
fellow members of the Committee of Management for
their guidance as we move the organisation toward our
future.
Denis Hildebrand

President
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CEO’s Report
Menzies can be very pleased with the results of the
work carried out during this very challenging year when
we brought our financial position under control while
maintaining and further developing our high quality
service programs.

•
•
•
•
•
•
•
•
•
•

The key achievements include:
A sustainable staffing model
Use of agency staff only on an “exception” basis
A regular community presence as a part of Radio 3RPP
Deficit reduced from $883,362 to $143,596 – an
improvement of 83%
“Cash Burn” from operations reduced from $683,355
to $78,439 – an improvement of 88%
Income up from $2,894,246 to $3,304,375 – an
increase of 14%
Employee entitlements down from $3,032,879 to
$2,727,517 – decrease of 10%
Repairs and maintenance down from $102,689 to
$86,909 – a decrease of 15%
Other expenses down from $691,686 to $607,508 –
decrease of 12%
Donations of $212,838 received

Concerns included:
• Interest income down from $50,748 to $20,218
• Net investment income down from $107,533 to
$87,402

These were beyond our control in the GFC, but
we will focus on managing these areas in the 2009-2010
year.
The staff, Committee of Management, our
dedicated band of volunteers and supporters each
made a great commitment and effort in achieving our
outstanding outcomes. As a result this Report brings
with it the real possibility of a bright future in our ability
to deliver care to young people and their families. The
care required and delivered by our staff at Menzies is
very challenging and is taken to heart by our people
working in all areas: residential services, Sages Cottage
Farm and at our headquarters at 408 Nepean Hwy.
The physical condition of our residential homes has
been improved quite markedly during the year. This is
due to both funding for our therapeutic residential care
pilot and the wonderful support from local community
groups, in particular the Frankston RSL – as well as
our own ongoing maintenance and upgrade work. The
pilot program has brought positive changes in our care
practice, and training for staff increased carers’ skills.
Most importantly we can see positive changes in the
young people we are caring for.
Our public profile increased with the second annual
Carols at Sages Cottage Farm event in December. The
Royal Australian Navy Band headlined the entertainment
offered to the community who gathered to celebrate the

Christmas season at the Farm. In February we held the
Menzies Cup event at the Mornington Racing Club for
our major supporters, giving us a chance to enjoy the
day’s racing together while raising funds for Menzies.
In May we enjoyed the specially written and
presented series of “High Spirits at Sages”, a musical
theatre creation of the Mornington Peninsula Theatre
Company, written and produced by Erik Donnison.
Held in the barn at Sages Cottage Farm, the production
proved to be a very successful venture, especially as it
was our first foray into the dinner theatre world which
raised funds and brought new public onto the property.
A further approach to marketing the good work
of Menzies has been my fortnightly appearance on
“Casper’s Community Chest” on community Radio
3RPP. With guests including supporters, staff, young
people and volunteers, we are raising awareness in our
community about the existence of and activities in both
our residential program and at Sages Farm. Speaking to
community service groups has produced both financial
and in-kind support. Training is taking place for our own
Menzies show with our young people in 2010.
Sages Cottage Farm has never looked better thanks
to the management and staff, volunteers and trainees.
New animals have been carefully selected to add to the
menagerie enjoyed by the children and visitors alike. The
Community Kitchen Garden’s installation has proven

to be an attraction for volunteers and has serviced the
needs of our children in the Creative Arts Animal Assisted
Therapy program. Many individuals and groups have
developed this area enabling us to use the produce for the
Café and for sale to visitors. The challenge is ensuring the
financial sustainability of these programs.
The support of Chisholm TAFE (Frankston) in the
design of our planned new reception centre at Sages
Cottage Farm has been a great coup for Menzies. The
Chisholm Building & Furniture Department will also
build the centre once we have raised the money and
secured the materials required. In the near future a
capital campaign will be launched to all stakeholders,
and we are confident, with their support, of success. The
new building will provide space for current Sages staff
and external groups to meet in a beautiful eco-friendly
environment at the Farm.
I am grateful to the Committee of Management
for their guidance and to all Menzies wonderful staff
members. I mention in particular Jacinta Dunn,
Maree Baird and Mary Beth Melton, for the loyalty and
dedication shown to me and to Menzies in making this
year’s achievements the best in a long time.
Holly Reid
Chief Excecutive Officer
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Etiam condimentum lacus id
lacus cursus luctus venenatis
odio id lacus fringilla cursus.

Treasurer’s Report
The 2008 /9 financial year saw a marked
improvement in the financial performance of Menzies
from the previous three year period. Whilst we operated
at a net loss of $143,596, this needs to be judged
in perspective of our original budget whereby we
anticipated a loss of $468,000 for the year and the losses
of previous years of over $800,000.
This outcome has been achieved through a number
of factors. Firstly, the Department of Human Services
made a one off special payment to Menzies of $200,000
in recognition of the service difficulties in residential
care. This grant made a significant reduction to losses
on our residential program, and without this support
Menzies would have had to examine the future of the
program. The aim of the grant was to assist Menzies
until such time as the review of the funding of residential
care had been completed and the Government had
considered the implications for its budget cycle.
We acknowledge the support of the Department in
providing this assistance.
Secondly, our staff have implemented a number
of changes to reduce our operating costs. The most
notable change has been to amend our staffing structure
overnight to only one staff member in our less
dependent homes. This change is fundamental in assisting
a significant cost reduction in the houses whilst a number
of smaller changes have reduced our daily costs to a level
that may provide a sustainable base for the future.

It needs to be noted that the Government has
announced its long awaited review of funding for
residential services, and Menzies has been approved to
operate all homes at the RP2 funding level in addition
to the Therapeutic Residential Care pilot program’s
facility. This was the outcome that Menzies needed to
ensure that we could continue to provide a residential
program for the future and should provide a level of
subsidy to closely align to our operating costs. Indeed,
we have budgeted for a small loss on only our residential
programs for the 2009/10 period. However, in
correspondence from the Department, they foreshadow
a number of matters that are of concern. The most
notable issue is that the residential program will focus
on older children with higher needs which, in turn,
may increase our staffing and associated costs. This is a
potential area of concern that we will need to monitor
to ensure that we can maintain a viable program.
Our non residential programs were responsible
for the majority of our losses in the last year and, had it
not been for the continued generosity of a number of
charitable trusts and donors, who last year contributed
over $200,000 to these programs, our situation would
be significantly worse. The reality is that we need to
access a funding source to support the programs on
offer. Whilst there is no question that many of our
programs deliver an excellent outcome for the children
and families supported by Menzies, without a funding
base these programs simply will not be able to continue.

This includes the vision for Sages Cottage Farm.
In the grand scheme of Government funded
programs and services, Menzies is a very small
organisation. However, for over 144 years Menzies has
delivered its services to many children and families
in need of support and has been prepared to do its
very best to achieve a good outcome for every person.
The work is often challenging and frustrating but
rewarding. We need the continued support of all our
community to ensure that we can continue to deliver
on our mission.
A word in appreciation of our CEO, Holly Reid
and Finance Manager, Jacinta Dunn as well as to
our Program Managers Maree Baird and Mary Beth
Melton and all of our staff and volunteers who give of
themselves to enrich the lives of others.
Stuart Shaw

Treasurer
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Therapeutic residential care is the way of the
future, and Menzies is committed to providing
this approach to all the young people in our care.

Residential Care Services
THRIVE at Menzies
T herapeutic Holistic Realistic Individual Valued Experiences
Menzies provides high quality care and support
for 16 young people aged between six and 17 years old.
Our committed staff provide 24-hour care in homes in
our community and assist our young people to achieve
safety, stability and security and to develop positive
relationships, experiences and memories.
Increasingly, the young people we care for in our
residential care program display challenging behaviours.
We need to be able to respond appropriately to these
trauma and pain-based behaviours so evident in our
young people. In addition, a significant proportion of
young people in residential care have a disability.
In 2008 Menzies successfully applied for
funding to DHS for a Therapeutic Residential Care
Pilot (THRIVE at Menzies) for young people with an
intellectual disability. We have been able to address
specifically the trauma and disrupted attachment
experienced by these young people and to further
develop their self care and life skills. This changed model
of care will facilitate positive long term outcomes for
them. Nine pilots were funded across the state, and our
pilot was the first to be up and running in November
2008.

What an achievement for Menzies, our young
people and our carers!
This additional funding has provided a part time
therapeutic specialist contracted from Take2 (Berry
St) to work with our four young people in the pilot
home and to support and educate our carers further
as they adopt a model of reflective practice and work
therapeutically.
Therapeutic residential care is the way of the
future, and Menzies is committed to providing this
approach to all the young people in our care.
Our residential staff have completed over 1,479
hours of training this year. The majority of our training
has been aimed at supporting staff and carers to deliver
effective therapeutic interventions.
The young people in our care continue to thrive
at Menzies with most attending school or engaging in
alternative education programs. There have been many
opportunities for visits and activities at Sages Cottage
Farm including participation in the Equine Therapy
program, volunteering in the Café, learning animal care
and taking on traineeships.
One of the highlights of the year was when one of
our young women participated in the second Debutante
Ball for Out-Of-Home-Care held at the Melbourne

Town Hall in May 2009, organised through the Office
of the Child Safety Commissioner, Bernie Geary. We
booked the very best table, and carers and young people
from her home dressed up and applauded her on a most
memorable night.
The Victorian government has implemented a
formal quality assurance review process under the
Children,Youth and Families Act 2005 (The Act) which
applies to community service organizations (CSOs)
providing Family Services and Out of Home Care.
This legislation became effective as of April 2007.
The Department of Human Services requires CSOs to
comply with a set of performance standards that set the
minimum expected standards for client care and support
and to promote consistent quality of services.
The registration cycle requires CSOs to conduct
two internal reviews against the Registration Standards
and to undergo an external review against the standards
every three years. During the year Menzies residential
care staff worked to an action plan which prepared us
for the external review in September 2009.
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Creative Arts Animal Assisted Therapy (CAAT)
involves the thoughtful use of animals in the
therapeutic setting by a trained clinician who has
developed a set of goals for each client.

Sages Cottage Farm
Enhanced Visitation Centre
In 2006, Menzies Inc. began a pilot of an access
service for families who are mandated to receive
supervised access visits with their children.
The Enhanced Visitation Centre (EVC) is designed
to target Child Protection clients where there is a court
order to provide supervised access visits between the
parent/s and the child. These Child Protection clients
are children who require supervised access visits with
their family members as dictated by the children’s court
where the safety of children, staff and family members
can be maintained without additional levels of security.
The EVC program offers families a safe and secure
place to relax and enjoy supervised time with their
children. Sages Cottage Farm is a child focused setting
that provides a combination of free time, recreational
activities, arts /crafts, animal viewing and scenic walks
so families can interact and enjoy the atmosphere
together.
Accesses are supervised by an EVC worker who
offers support and assists with activities and guides
families around the property. After each visit the EVC
Worker provides a detailed case note to the DHS
Protective Worker about how the visit went. The
program has continued to grow this year and has been a
tremendous success for everyone involved.

One goal for the EVC program in 2009 was to
provide a more comfortable environment throughout
the summer months so families could enjoy the time
spent together and engage in more family like activities.
The EVC program now offers an air-conditioned
room which has recently been given a fresh coat of paint.
Families have the opportunity to engage in activities
such as planting flowers and vegetables together in the
plant boxes located outsider of the EVC room, cooking a
family meal in the BBQ area or enjoying the many lovely
gardens situated around the Farm. EVC aims to secure
recurring State Government funding to enable Menzies
Inc to continue providing families with the opportunity
to come together in a safe and comfortable environment.

Creative Arts Animal
Assisted Therapy
Creative Arts Animal Assisted Therapy (CAAT)
involves the thoughtful use of animals in the therapeutic
setting by a trained clinician who has developed a set
of goals for each client, a plan for how to achieve these
goals and a plan for how the animal or animals will be
used to assist the child and the clinician to achieve the
goals of therapy.

This year, the CAAT program at Sages Cottage
Farm continued to not only provide a valuable program
for children who have been exposed to domestic
violence, but began to expand in terms of its use
by practitioners and teachers in the schools. Other
achievements include Sages Cottage in collaboration
with Horse Instincts facilitating a 12-week Equine
Therapy program for children, aged 8-12 years who
have been exposed to trauma/domestic violence.
We have sadly farewelled the previous CAAT
therapists, Ms Kate Perry and Ms Fiona Dukadinoski
and warmly welcomed Ms Christina Duesterhaus to the
role. We look forward to continuing our work alongside
local schools, children and their families to achieve
positive outcomes for the children engaged in the CAAT
program.
Therapy has now been given its own space by
relocating from the Barn, which is often utilised for
venue hire at Sages Cottage Farm to our very own
therapy shed, located in the Community Kitchen
Gardens. This move has provided CAAT with a
permanent space to provide therapeutic and child
friendly counselling sessions. The therapy shed has been
installed with heating/air conditioning to ensure the
comfort of our participants.

11

Sages Cottage Farm
Sages Cottage Café
The Café had its first full year of being open both
Fridays and Saturdays this year. We have developed the
summer and winter menus to reflect what have become
favourite items requested by our customers and what is
available seasonally in the Community Kitchen Garden.
The fresh eggs from the variety of our colourful chooks
are always popular.
While the Café has become better-known to
local visitors and tourists alike, the Café’s sustainability
depends on group bookings. Over the year we have
averaged two functions a month for local community
groups to hold their meetings and enjoy lunch followed
by a tour of the Farm. More of this type of booking is
required to support the Farm programs.
The barn has been hired out for private parties, and
other special events, and the bookings of the property
for wedding have increased. With increased marketing
efforts, we should raise funds for our programs through
an increase in group tours and functions. The numbers
of patrons attending the Café steadily increased, and
strategies for publicity about Menzies and Sages Cottage
Farm included online listings, wedding expos, other
advertising including the Frankston Tourism information
centre, staff speaking to community groups and other
word of mouth.

Hospitality trainee numbers increased in 2008-2009
including the enrolment of adult trainees. Two young
people studying for their VCE completed their traineeships
this year, while some are due for completion in 20092010. Volunteers are very welcomed into the Café, and
two of our residential young people volunteered regularly,
learning new skills and working alongside staff and
trainees.
The dinner theatre program was so successful, we
plan to hold another production next year. With further
support for our Café, we will insure its continuation as a
valued program at Sages Cottage Farm.

Menzies Mates
The aim of the Menzies Mates Mentoring Program
is to match trained Mentor Volunteers to young people
aged 13 to 18 years old who have been assessed as ‘at
risk’ of disengaging from education or who have already
disengaged and are presenting with a range of challenging
behaviours. Menzies Mates are trained volunteers who
provide direct support to a child or young person with
the objective of strengthening protective factors. They also
contribute to enhancing resiliency and provide support
to prevent the likelihood of further high risk behaviours
occurring.
The program has worked well this past year for both

individual matches between children and their Mentors
and also for small groups of children who have engaged
in a range of activities held either at Sages Cottage Farm
or at 412 Nepean Hwy.
After operating for three years, the federally
funded program came to a close this year resulting in
the conclusion of group mentoring activities, however
Menzies Mates received some bridging funding to allow
staff support for the individual matches.
Children who had a “Menzies Mate” developed their
social skills, improved their self-esteem, and developed
better relationships with peers, family, significant others
and the local community. We are working toward further
funding which will enable us to provide more “Menzies
Mates” to young people in need.

Café visitors enjoy meeting volunteers
and trainees over lunch in the heritage
listed cottage.
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Volunteers and Trainees
Sages Cottage Farm has a variety of groups and
individuals who volunteer their time to assist Menzies in
maintaining and developing the property for the use of
children and their families who use our services. As well,
a well-regarded traineeship program under the guidance
of Dan Idczak is in place which offers young people to
gain skills and to work as valued community members to
enhance their wellbeing.
The 2008 trainees of Certificate II in Conservation
and Land Management and Certificate II or III in
Horticulture at Sages all successfully passed their
traineeships, completed Year 12 and have moved out into
the workforce. Some found work in the environmental
sector and returned to Sages in 2009 to undertake works
and link in with our volunteers.
In 2009 the trainees have been doing a wide variety
of tasks around the property, including work in the
bushland and wetlands, maintenance and establishment
of garden beds, nursery works (from seed collection
to plant propagation) and general maintenance of the
property. These tasks all link in with delivery of training
towards their certificates.
While the main goal is the successful completion
of each trainee’s traineeship, other goals include the
development of an environmental ethic, team ethic and
work ethic. Personal development is also encouraged as
the program provides opportunities for leadership and

development of interpersonal skills.
A variety of school groups have been involved at
Sages over the last year, with Naranga School and The
Peninsula School being the most prominent. They have
been involved throughout the property working in the
bushland and wetlands, through to the gardens and
the building of an animal shelter. A good partnership
has been developed with students giving back to their
community which is a major aspect of the partnership.
As well, a number of work experience students, from
many schools and TAFEs work at Sages Farm.
The animal volunteers deliver great outcomes at
Sages through regularly caring for the animals, ensuring
continual support for their wellbeing and their ongoing
use in therapy programs. Over the year we have had new
additions to the Sages animal family, with three alpacas, a
calf and some new chickens. All have fitted in well, with
the animal volunteers ensuring this success.
Heritage volunteers stem from a partnership
between Menzies Inc, Heritage Victoria and
Conservation Volunteers Australia. Undertaking a
HeritageCare program, they do fantastic works on
the property, achieving all the goals of their program.
Linking with heritage volunteers, farm maintenance
volunteers do great work. Works by both groups have
included protecting and promoting orchard and fruit
trees, pruning of heritage pines and hawthorn, building

seating and chairs and rebuilding the chicken pen.
Through the HeritageCare program, we have attracted
new volunteers to the property, and they plan to stay on
once the program finishes.
The bushland volunteers are a dedicated group
and link in with trainees and corporate volunteer days
at Sages. Along with other volunteers, they undertake
restoration activities and are well on the way towards
our proposed goal of rehabilitating the bushland and
wetland areas and using those areas as an educational
resource. We have now been granted Land for Wildlife
status and are a registered group under LandCare
(Friends of Sages Cottage Bushland and Wetlands
– Menzies Inc). The bushland volunteer group is
expanding, which is a great outcome that we hope will
continue.
Gardening volunteers contribute towards the
implementation of garden plans for the property and
the maintenance of current plantings. Weeding is a
large part of gardening, and these volunteers are happy
to tackle this, along with pruning and other gardening
tasks.
This year has brought a number of corporate
volunteer days to the property, including groups from
Exxon Mobil, Vodaphone and Yellow Pages. These groups
have been involved with fencing, weeding, planting and
some heavy lifting work.

A large not-for-profit organization, Engineers
Without Borders (EWB), have been involved in the
development of sustainable water use at Sages and have
implemented Stage 1 and 2 of a four-stage plan. An
irrigation system has been set up in the cottage and
community gardens using water supplied by a rainwater
tank filled from the roof catchment of the shed in the
community garden or from the dam. In the coming year
a system will be set up to capture all roof catchments,
and a grey water system will be installed.
Eastworks, a disability employment organisation,
has also been a great asset. They started at Sages in early
2009 and work on a weekly basis in the bushland and
gardens. The crew have enjoyed themselves and the
outcomes they achieve, and we hope to develop this
partnership between Eastworks and Menzies.
Other volunteers are involved at Sages on an
individual basis. They have helped in securing funds,
services and equipment for Sages Cottage and Menzies
and have been a great asset to the staff.
Once again, thanks go to all volunteers and people
who give their time to make Sages Cottage Farm what it
is today. Through these great works, Menzies will be able
to offer our young people, their families and community
members services for many years to come.

Menzies Homes Association
The Menzies Homes Association (MHA) enjoyed a
year of successful events interspersed with meetings that
promoted both the camaraderie of the membership and
support for Menzies.
The MHA’s calendar revolves around their annual
reunion which has taken place at the home of Don and
Trinette Callender. Old Boys often travel great distances
to attend the reunions and this year was no exception.
Rick Hodges served another year as President,
and Ray Fordham continued his steadfast loyalty to
the group as Secretary. Shirley Davies, our wonderful
volunteer, long-time staff member of Menzies and
author of ”One Thousand White Onions”, the history of
Menzies Incorporated, is a great support to the MHA.
Her assistance carries over to providing information as
requested by past clients. Often, a contact is made from
a past client that renews friendships after many years.
In August the Annual Birthday party took place at
the Frankston International Motel and was well-attended
by Old Boys, their partners and staff alike. After brief
formalities, the celebrating of each other’s company near
or on the 9 August honours their childhood memories
of celebrating their birthdays on the special day of James
Menzies’ birthday. The tradition continues.
The young people in care at Menzies enjoy the
interaction with the MHA at the Annual Christmas Party

when the children have an opportunity to join in the
Blue Scope Steel Christmas party for employees and
their families. They had a great time on the rides and
participating in the great atmosphere of the day-long
party.
The staff at Menzies greatly appreciates the support
of this very special group of Old Boys and wishes to
make it well-known that membership is open to all past
clients of Menzies, “Old Boys” and “Old Girls” alike.

Committee of Management
President

Denis J Hildebrand

Pharmacist. President since 1999. Ph.C.
Joined the Committee of Management in 1985.

Vice President
Philip Jones

Owner/Manager of Frankston International Motel.
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Member, Frankston Tourism Association. Has over
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of Management in 2002.
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Stuart Shaw
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Company Directors and Justice of the Peace.
Joined the Committee of Management in 2008.

Members

Russell Campbell

Owner, Brumby’s Bakery, Frankston. Member
Frankston Business Chamber. Member Frankston
Rotary. Joined the Committee of Management in
2000.

David Lee (Resigned 16/3/09)

Manager, Ticketing and Retail Agent Network,
Oneunic Transport Systems Pty Ltd. Member of
Frankston Rotary. Executive Member of the Frankston
Sosono Friendship Association. Councillor for the City
of Frankston for 7 years, including a term as Mayor.
Joined the Committee of Management in 2000.

Steve Pallas

Strategic Planner, @ Leisure. Master of Business
Administration. Bachelor of Business (Banking &
Finance). Diploma of Superannuation Management.
Certificate of Superannuation Trusteeship.
Joined Committee of Management in 2008.

Greg Lacey

Principal, Tyabb Primary School since 2000. On Board
of Victorian Principals’ Association & educational
advisory panels & stakeholders groups. Bachelor of
Education. Graduate Diploma Computer Education.
Joined Committee of Management in 2008.

Alan Splatt

Partner, Taylor Splatt & Partners Lawyers. Past
President Mornington Peninsula Solicitors Association.
Convenor Dandenong Family Court Family Law
Chapter since 1991. Member since 1996 and current
chair of Family Law Advisory Committee of the Law
Institute of Victoria. Joined the Committee of
Management in 2007.

Kim-Maree Jackson

Operations Manager, Village Baxter. Registered Nurse
Division 1. Bachelor of Nursing. Joined the Committee
of Management 2008.
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The Organisation
Staff

Ben Ainsworth
Franchesca Allan
Teagan Allan
Maree Baird
Renee Baker
Rachel Beaumont
George Britton
Jannine Burd
Jackie Butler
Liz Campbell
Scott Campbell
Andrew Catlow
Angela Chorley
Debbie Condo
John Cook
Nicole Cowan
Beth Cowley
Jackie Davie
Nathan Davis
Sarai Dee
Kylie Delaney
Edson De’Oliveira
Christine Dimkos
Christina Duesterhaus
Fiona Dukadinoski
Jane Duke
Jacinta Dunn
Carol Feild
April Goss

Andrew Greensill
Kim Griffin
Joshua Harvey
Sue Hay
Anthony Hellier
Mark Henderson
Emily Hill
Linda Hughes
Daniel Idczak
Stephen Idczak
Lindy Inkster
Lorraine Jacobsen
Julie Jose
Ashley Keane
Gary Kempster
Jason Kirkpatrick
Chantelle Knevitt
David Knight
Glenda Lempereur
Gavin Lockens
Alex Mayer
Jenny McAlister
Gerard McDonald
Erin McKay
Mary Beth Melton
Brieley Movric
Angela Murphy
Ravi Narayan
Jessie Nicholson
Kattrin Oakley
Andrea Ogier

Corey Panozzo
Ioulia Papadimitriou
Jamii Parkes
Kate Perry
Kimberly Pickens
Lorraine Rata
Holly Reid
Skye Reilly
Tim Rolleston
James Sarantos
Kristi Schneider
Mark Schneider
Thimitra Schneider
Natalie Scott
Ebony Seeley
Susan Shoreman
Willie Simmons
Kate Stubbs
Lisa Styles
Mark Suttie
Fiona Theodorou
Peta Thomas
Anne Van Krieken
Ingrid Van Loon
Jenny Wicks
Megan Wicks
Nathan Wicks
Jason Williams
Danielle Wylie

Life Governors

Arthur, Mr N.
Broome, Mr V.
Burge, Mrs H.
Byrne, Mr A.W.
Carter, Mrs J.
Cherry, Mr E.R.
Collins, Mr A.A.
Davies, Mrs S.A.
Forster, Mrs N.
Galbraith, Mrs M.
Hauser, Mrs. P.E.
Hildebrand, Mr D.
Luby, Mr A.
Luby, Mrs J.
Menzies, Mr G.A.
Murdoch, Dame Elisabeth, DBE
Murphy, Mrs E.J.
Murphy, Mr K.
McCready, Mr J.R.
McLeod, Mr R.C.
Press, Mr D.A.
Read, Dr D.F.
Ready, Mrs G.
Runciman, Dr K.F.
Threlfall, Mrs P.F.
Walker, Mrs M.
Walter, Mr R.C.

It is with sadness we note the passing of Mrs V. MacLarn, a long time contributor to Menzies.

The Organisation
Volunteers

Judy Adams
Nathan Ashby
Lyn Austin
Derick Austin
Noel Baker
Rob Bredin
Bill Byrne
Ron Campbell
Annie Cicciari
Roy Cicciari
Roz Cicciari
Conservation Volunteers Australia
Eastworks
Elizabeth Collins
Shirley Davies
Terry Finn
Janine Foeden
Andrea Ford
Peter Ford
Green Corps (CVGT)
Neville Guest
Bronwyn Hadley
Ted Harris
Heritage Victoria
Mario Horvat
Patrick Idczak
Rhonda Idczak
Stephen Idczak
Landcare

Joan Nichols
Gerard McDonald
Lisa Mainland
Yvette Morley
Liana O’Brien
Roger Oates
Matthew Padmore
Andrew Pallant
Ray Parr
Helen Parr
Barbara Phyland
Peter Pianta
David Prest
Kerry Quigley
Alec Roberts
Det Schade
Kim Watson
Kirsty Wheeler
Andrew Williams

Sub Committees
Committee
of
Management

-

Governance & Succession
Finance
Fundraising & Promotions
Audit
Risk Management
Sages Planning

Chief Executive
Officer

Strategic & Quality
Development Team

Executive Team
Comprises CEO & all
Managers

Finance & Office
Manager

Manager
Therapeutic,
Educational &
Community Services

OH&S Team

Manager
Residential Services
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Supporters
Frankston
International

Corporates

Burd Excavations
Carr Barnett Pty Ltd
City Life
Eighty First Vilmar Ltd
Exxon Mobil
Frankston Anaesthetic
Mornington Racing Club
National Australia Bank
Spiros the Shoeman
Taylor Splatt & Partners
Yellow Pages

Government

Department of Education and Early Childhood Development
Department of Family and Community Services
Department of Health and Ageing
Department of Human Services
Department of Justice
Department of Victorian Communities
DHS Youth Justice Southern Metro Region
FAHCSIA/DEEWR

Community

Brotherhood of St Laurence
Carrum Downs Probus
Centre for Excellence in Child and Family Welfare
Child Safety Commissioner
Engineers Without Borders
Frankston Business Chamber
Frankston Ladies Probus
Frankston Rotary
Frankston Tourism Association
Lang Lang Seniors
Lions Club of Mt Eliza
Marks Ladies Group
Menzies Homes Association
Mornington Peninsula Theatre Company
Mt. Eliza Lions Club
Patterson Lakes Probus
Probus Club of Cerberus
Residential Care Learning and Development Strategy
RSL - Frankston
RSPCA Burwood
RSPCA Victoria
Rye White Cliffs Probus Club
Seaford Probus

Trusts & Foundations

ANZ Charitable Purposes
ANZ Staff Fund
Bokhara Foundation
CE & EF Sach Bequest
Commonwealth Bank Community Fund
Melbourne Newsboys Foundation
Pierce Armstrong Foundation
Schools Focused Youth Services (SFYS)
Sunshine Foundation
Tattersalls
Training Advisory Services Australia (TASA)
United Way
Vodafone Foundation
William Hutchinson Foundation

Schools

Chisholm TAFE
John Paul College
McClelland College
Mornington Secondary College
Mt Eliza Secondary College
Naranga Special School
Toorak College - Mt Eliza
The Peninsula School

Supporters
Individuals

Janet Atkinson
Lynette Austin
Norma Barnard
Ian Berry
Russell Campbell
Mr & Mrs G Caton
Margaret Clarke
Carol Clough
Elma Corfield
Mr & Mrs J S Elsner
Betty Fenton
Dr & Mrs P G Gray
Mr & Mrs B Greenman
Edward Hauser
Norma Henry
John Hines
Thelma Horton
Gregory Hunt
Rhonda Idczak
Phil Jones
Kim Jackson
Barry Karey
Miss A McGillivray
Graham Menzies
Alfred Morris
Dame Elisabeth Murdoch DBE
Beatrice Nicoll
Mr & Mrs Paul Offer
Wilma Radnell
Barbara Ray

Brian Reid
Holly Reid
Marilyn Rich
Dulcie Richards
Bernard Robinson
Mr V G Robson
Mr S N Robson
Liz Roylance
William Russell
Stuart Shaw
Mr & Mrs Reg Smith
Anne Smith
Ian Stoney
Neil Werbeloff
Trevor Wilson
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Income Statement
FOR THE YEAR ENDED 30 JUNE 2009

REVENUE FROM ORDINARY ACTIVITIES
Government Grants and Benefits
Philanthropic Grants
Other revenue
EXPENDITURE
Employee Entitlements
Repairs and Maintenance
Other expenses from ordinary activities
Surplus (Deficiency) from Operations
Depreciation Expense
Surplus (Deficiency) from ordinary activities
INVESTMENT INCOME AND FUNDRAISING
Interest Received
Net investment income & Donations
Gain / (Loss) on Disposal of Capital Assets
Investment decrement below cost
SURPLUS (DEFICIENCY) FOR YEAR

2009
$

2008
$

3,169,372
40,000
95,003
3,304,375

2,805,851
43,091
45,304
2,894,246

2,727,517
86,909
607,508
3,421,934
(117,559)
98,704
(216,263)

3,032,879
102,689
691,686
3,827,254
(902,566)
105,998
(1,039,006)

20,218
87,402
(34,953)
72,667
(143,596)

50,748
107,533
(2,637)
155,644
(883,362)

Balance Sheet

FOR THE YEAR ENDED 30 JUNE 2009

2009
$

2008
$

12
2
3
4
5

337,820
10,425
712,999
68,000
17,140
1,146,384

496,780
121,411
1,004,208
15,609
1,638,008

6

4,935,337
4,935,337
6,081,721

4,953,520
4,953,520
6,591,528

7
8
9

222,346
126,012
75,000
423,358

321,628
151,467
75,000
548,095

8

155,839
155,839
579,197
5,502,524

141,057
141,057
689,152
5,902,376

10

3,728,944
1,773,580
5,502,524

3,985,200
1,917,176
5,902,376

Note
CURRENT ASSETS
Cash and cash equivalents
Receivables
Investments
Accrued Income
Other current assets
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Property, plant and equipment
TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
CURRENT LIABILITIES
Creditors and Borrowings
Provisions
Grants Received in Advance
TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Provisions
TOTAL NON-CURRENT LIABILITIES
TOTAL LIABILITIES
NET ASSETS (LIABILITIES)
EQUITY
Reserves
Retained Earnings
TOTAL EQUITY

Statement of Changes in Equity
FOR THE YEAR ENDED 30 JUNE 2009

Balance of equity at 30th June 2007
Less Investment decrements
Less Deficiency after tax
Balance of equity at 30th June 2008
Less Deficiency after tax
Less Investment decrements
Balance of equity at 30th June 2009

Reserves
4,206,462
(221,262)
3,985,200
(256,256)
3,728,944

Retained Earnings
2,800,538
(883,362)
1,917,176
(108,643)
(34,953)
1,773,580

Total
7,007,000
(221,262)
(883,362)
5,902,376
(108,643)
(291,209)
5,502,524

Cash Flow Statement
FOR THE YEAR ENDED 30 JUNE 2009

2009
$

2008
$

3,262,358
40,000
95,003
(3,583,420)
(186,059)

2,877,640
43,091
45,304
(3,807,671)
(841,636)

20,218
87,402
(78,439)

50,748
107,533
(683,355)

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for Property, Plant & Equipment
Proceeds from Disposal of Property, Plant & Equipment
Net cash provided by (used in) investing activities

(80,521)
(80,521)

(103,767)

CASH FLOWS FROM FINANCING ACTIVITIES
Proceeds from Sale of Investments
Payment for Investments purchased
Net cash provided by (used in) financing activities

-

-

(158,960)
496,780
337,820

(787,122)
1,283,902
496,780

Cash Receipts from:
- Government Agencies
- Philanthropic Income
- Other Income
Payments to suppliers and employees
Active Operations
Passive Operations
Interest Income
Investment Income & Donations
Net cash provided by (used in) operating activities Note 12

Net Increase (decrease) in cash held
Cash at the beginning of the financial year
Cash at the end of the financial year

Note 12

(103,767)
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Notes to the Financial Statements
FOR THE YEAR ENDED 30 JUNE 2009

1. Statement of Significant Accounting Policies
The financial report is a special purpose financial report
that has been prepared in order to satisfy the financial
reporting requirements of the Associations Incorporation
Act (Victoria). The committee has determined that the
association is not a reporting entity.
The regulator of incorporated associations in Victoria
(Consumer Affairs Victoria) has provided relief from the
introduction of Australian Equivalents to International
Reporting Standards (AIFRS) for all Victorian associations
and as such these accounts have been prepared on the basis
of the previously existing accounting standards as detailed in
the Associations Incorporation Act 1981 as detailed below:
AASB 101:

Presentation of Financial Statements

AASB 107:

Cash Flow Statements

AASB 108:
Accounting Policies, Changes in
Accounting Estimates and Errors
AASB 110:

Events after the Balance Sheet Date

AASB 117:

Leases

AASB 118:

Revenue

AASB 1004:

Contributions

AASB 1031:

Materiality

AASB 1041:

Revaluation of Non-Current Assets

AASB 1048:
Standards

Interpretation and Application of

No other Australian Accounting Standards or other
authoritive pronouncements of the Australian Accounting
Standards Board have been applied.
The financial report has been prepared on an accruals
basis and is based on historic costs and does not take
into account changing money values, or except where
specifically stated, current valuations of non-current assets.
The following specific accounting policies, which are
consistent with the previous period unless otherwise
stated, have been adopted in the preparation of this
financial report.
I. Income Tax
Menzies Inc is a public benevolent institution and is
exempt from income taxation on its surplus for the year.
The accounts are prepared on an income and expenditure
basis to include income earned, but not received, and
expenditure incurred but not paid, in a manner similar to
prior years.

II. Property, Plant and Equipment
Minor assets that are used in the various homes and which
may have been partly funded by Government grant or
subsidy are regarded as expenses of operating the homes.
These items have been included as expenses generally under
the heading of repairs and maintenance. Significant building
works or acquisitions are capitalized at historical cost unless
otherwise stated.
Refurbishment and minor works are written off as
expenses of operating the homes.
No provision has been made for depreciation of buildings.
Depreciation of cutlery, crockery, linen etc. is accounted for
by charging the cost of replacement against income when
they occur. Depreciation is provided for on the acquisitions
of furniture and equipment and on motor vehicles.
Land and Buildings were revalued at 30th June 2007 by
the Committee based on estimates of value obtained from
suitable qualified valuers. Menzies’ share and investment
portfolio has been revalued to Market Value as at 30 JUNE
2009. The committee have decided to revalue Land and
buildings every three years.
Costs of development of the “Sages Farm” property
including acquisition costs, subsequent capital expenditures
and direct salary and wages costs have been capitalized
up to 30 June 2005 in order to reflect the actual cost of

Notes to the Financial Statements

FOR THE YEAR ENDED 30 JUNE 2009

establishing the project. Subsequent minor costs have
been treated as operating costs and charged to the income
account. Development Capital Costs have been capitalized.
III. Employee Entitlements
Provision for long service leave has been made in respect
of all employees. Provision for annual leave has been
provided for in respect of all employees on a pro-rata basis
and reflects leave due to 30 JUNE 2009.
IV. Leases
Leases of fixed assets where substantially all the risks and
benefits incidental to the ownership of the asset, but not the
legal ownership that are transferred to the association, are
classified as finance leases.
Finance leases are capitalized by recording an asset and
a liability equal to the present value of the minimum lease
payments, including any guaranteed residual values. Leased
assets are depreciated over their estimated useful lives.
Lease payments are allocated between the reduction of the
lease liability and the lease interest expense for the period.
V. Revenue Recognition
Menzies Inc is in receipt of Grant Income from
Government and various philanthropic sources. Menzies
Inc endeavours to match its expenditures with the receipt

of grants as far as practical. To this extent, grant income
received for specified projects or periods which has
not been expended or is not yet due to be expended at
balance date has been treated as income in advance and not
brought to account as income in the period of receipt. Such
amounts are held to be brought to account and matched to
expenditure in subsequent periods.
Specific capital expenditure grants received are treated
as deferred grant income and are brought to accounts as
income over the expected useful life of the assets acquired.
VI. Revaluation of Investments

Receivables and payables in the balance sheet are
shown as inclusive of GST. Sales of Properties owned and
used by Menzies Inc. in the provision of its Residential
Care Service are treated as input taxed. No GST is
charged on disposal and no input credit is claimed
relative to the costs of disposal.
VIII. Comparative Figures
Where necessary, comparative figures have been
adjusted to conform to changes in presentation for the
current financial year.

Each class of investment is carried at fair value and is
revalued at each 30 June. Increments in value are credited
direct to Asset Revaluation Reserve while decrements in
value are shown as expenses in the statement of financial
performance except when they are reversals of previous
increments.
VII. Goods and Services Tax (GST)
Menzies Inc is registered for GST.
Revenues, expenses and assets are recognised net of the
amount of GST, except where the amount of GST incurred
is not recoverable from the Australian Tax Office. In these
circumstances, the GST is recognised as part of the cost of
acquisition of the asset or as part of an item of the expense.
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Notes to the Financial Statements
FOR THE YEAR ENDED 30 JUNE 2009

2 Receivables
Trade Debtors
Less Provision for doubtful debts
Other Debtors

2009
10,425
0
10,425
10,425

2008
103,411
0
103,411
18,000
121,411

281,325
431,674
712,999

473,137
531,071
1,004,208

68,000
68,000

18,000
18,000

17,140

15,609

17,140

15,609

3 Investments
Current

Shares in listed companies – Market Value
Managed Investments – Market Value

4 Accrued Income
Accrued Income

5 Other Assets/Prepayments
Current
Prepayments

Notes to the Financial Statements
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6 Property, Plant and Equipment
Freehold Land and Buildings at Directors’
Valuation at 30 June 2008
Cost
Total Land and Buildings

2009

2008

4,525,000
10,909
4,535,909

4,525,000
10,909
4,535,909

Motor Vehicles
Less: Accumulated depreciation
Total Motor Vehicles

296,065
(171,955)
124,110

296,065
(143,139)
152,926

Furniture & Fittings
Less: Accumulated depreciation
Total Furniture & Equipment
Sages Capital Improvements
Total Property, Plant and Equipment

644,632
(447,383)
197,249
78,069
4,935,337

604,215
(377,495)
226,720
37,965
4,953,520

39,820
94,245
16,198
43,393
28,690
222,346

24,861
107,693
28,407
160,667
29
321,628

Property valuation based on Committee’s valuation

7 Creditors and Borrowings
Current
Trade Creditors
Other Creditors
GST Payable
Auspiced Grant Income
Income in Advance

Notes to the Financial Statements
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8 Provisions
Current
Provision for Holiday Pay
Non-current
Provision for Long Service Leave

9 Grants in Advance
Prepaid Grants Income

2009

2008

126,012
126,012

151,467
151,467

155,839
155,839

141,057
141,057

75,000
75,000

75,000
75,000

3,539,977
188,967
3,728,944

3,539,977
445,223
3,985,200

10 Reserves
Asset Revaluation Reserves
Freehold Property
Share Portfolio
Closing Balance

11 Capital Commitments
Menzies Inc continues development of its Sages Cottage and Children’s Farm therapeutic Model.The directors, based on an independent evaluation, revalued the property to an amount of
$1,350,000 as at 30th June 2007. The Committee have decided to revalue Freehold Land and Buildings at three yearly intervals. A Capital commitment of $150,000 has been made in relation
to road works at the entrance to Sage Cottage Farm.
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12 Cash Flow Information
Reconciliation of cash on hand at end period
Cash on Hand
Cash at Bank
On-Line Investment A/C

2009
1,693
91,606
244,521
337,820

2008
974
62,988
432,818
496,780

(143,596)
98,704
(10,673)

(883,362)
(2,637)
105,998
196,032

110,986
(99,282)
(1,531)
34,953
(68,000)
(78,439)

31,978
4,763
4,724
133
(140,984)
(683,355)

Reconciliation of Net Cash used in operating activity to net Profit/(Loss) after Tax

Net Profit /(Loss) after tax
Less (Gain) (Loss) on disposal of assets
Depreciation
Increase / (Decrease) in provisions
Increase / (Decrease) in other assets and liabilities
Decrease/ (Increase) in receivables
Increase / (Decrease) in payables
(Increase) / Decrease in Inventory
Decrease /(Increase) in prepayments
Increase/(Decrease) in Investment decrement
Increase /( Decrease) in Grants in Advance
Net Cash flow from operating activity
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Statement
BY MEMBERS OF THE COMMITTEE

The committee have determined that the association is not a reporting entity.
The committee have determined that this special purpose financial report should be prepared in accordance with accounting policies outlined in Note 1 to the financial statements.
In the opinion of the committee, the financial report:
1.

Presents fairly the financial position of Menzies Inc. as at 30 June 2009 and its performance for the year ended on that date.

2.

At the date of this statement, there are reasonable grounds to believe that Menzies Inc. will be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the committee and is signed for and on behalf of Committee by:
President:			
				

.……………………………………………………………………………….
D J Hildebrand

Honorary Treasurer:		
				

.……………………………………………………………………………….
S. Shaw

Chief Executive Officer:
				

.……………………………………………………………………………….
H Reid

Dated this

		

21st

day of

September

2009

Page Title
Lorem ipsum dolor sit amet, consectetur adipiscing
elit. Morbi mattis ornare turpis id ultrices. Etiam
condimentum lacus id lacus cursus luctus venenatis
odio fringilla. Ut non mi ut enim faucibus vulputate at
consequat eros. Pellentesque habitant morbi tristique
senectus et netus et malesuada fames ac turpis egestas.
Aenean nec augue justo. Maecenas id tortor orci, a
porta urna. Donec lobortis, est vel aliquam venenatis,
orci risus tempus nibh, at ultricies nibh nunc a sapien.
Donec faucibus, diam et congue ultricies, tellus sapien
aliquet tellus, at euismod orci mauris consectetur massa.
Maecenas mauris purus, elementum vitae tincidunt a,
dapibus eu lectus. Sed quis quam felis, sed porttitor
libero. Phasellus ornare sagittis lorem, eget adipiscing
dui commodo id. Donec pellentesque scelerisque purus
sit amet lobortis. In hac habitasse platea dictumst.
Integer neque est, volutpat in lobortis in, tincidunt
non nulla. Praesent massa felis, lacinia eget tincidunt
bibendum, adipiscing non metus.

Suspendisse faucibus aliquam nulla quis imperdiet.
Morbi lobortis turpis nec augue facilisis eu iaculis odio
auctor. Morbi a massa id mauris tempus auctor id vel
libero. Proin ultrices mi vel est molestie scelerisque.
Sed vel felis nec eros blandit placerat. Quisque a risus
in massa lacinia sodales ac ut felis. Nulla a enim vel sem
porttitor pulvinar. Nullam velit risus, ultrices ac blandit
vel, elementum et purus. Nunc velit odio, gravida eget

consequat sit amet, sodales vitae lacus. Quisque at nisl
orci. Vestibulum volutpat odio quis odio pretium ut
faucibus risus mollis. In hac habitasse platea dictumst. In
scelerisque pellentesque est, non vestibulum est rhoncus
in. Nunc molestie, quam sed pellentesque semper,
mauris tellus suscipit sapien, non molestie nibh dui eu
enim.

Mauris sagittis scelerisque risus nec varius. Nam
et ipsum quis augue rutrum tempor eu nec odio. Donec
ut ultrices sapien. Curabitur nisl tellus, imperdiet at
tristique et, mollis a ligula. In massa ante, pharetra nec
ultricies vel, fermentum vitae augue. Cras sed ligula
magna. Nunc consequat congue sapien, porttitor semper
sem vulputate nec. Nullam ut risus et nisi interdum
cursus. Nulla arcu erat, blandit sit amet lobortis ac,
pretium sed lectus. Vivamus accumsan porta metus at
bibendum. Aenean quis erat nulla, vel eleifend massa.
Cras eget euismod leo. Curabitur lacus turpis, semper
vel venenatis vitae, iaculis eget felis.

Morbi malesuada risus sed enim faucibus blandit.
Praesent vitae arcu vel metus ornare egestas at non
risus. Duis id eros id dolor pulvinar pretium. Praesent
sed ipsum purus, a commodo enim. Proin non nibh
libero, vel faucibus nulla. Cras sodales, tortor id dapibus

interdum, risus est vulputate velit, vel blandit mauris
purus nec elit. Fusce venenatis lacus eu dolor sodales
in cursus nibh convallis. Sed mauris eros, imperdiet in
ullamcorper quis, hendrerit vel magna. Nulla mollis
enim tellus, id congue quam. Nullam facilisis auctor
mattis. Curabitur et ipsum lorem, id congue nulla. In
aliquam nisi in dolor consequat id venenatis nisi placerat.
Integer euismod enim sed velit blandit a egestas lorem
convallis. Etiam luctus mauris non diam venenatis vitae
adipiscing sem tempus.

Curabitur eget scelerisque risus. Suspendisse vel
urna quam. Cum sociis natoque penatibus et magnis
dis parturient montes, nascetur ridiculus mus. Morbi
facilisis vehicula nisi non consequat. Lorem ipsum dolor
sit amet, consectetur adipiscing elit. Aenean scelerisque
congue tellus, id malesuada nulla tempus in. Maecenas
venenatis interdum enim et interdum. Aliquam
interdum scelerisque nunc.
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Independent Auditor’s Report
TO THE MEMBERS OF MENZIES INC

Scope
The Financial Report and Committee’s
Responsibility
The special purpose financial report comprises the
balance sheet, income statement, cash flow statement,
statement of changes in equity, accompanying notes to
the financial statements, and the statement by members
of the committee for Menzies Inc. for the year ended
30th June 2009.
The committee of the association is responsible
for the preparation and true and fair presentation of
the financial report in accordance with the Associations
Incorporations Act VIC. This includes responsibility for
the maintenance of adequate accounting records and
internal controls that are designed to prevent and detect
fraud and error, and for the accounting policies and
accounting estimates inherent in the financial report.

Audit Approach
I conducted an independent audit in order to
express an opinion to the members of the association.
My audit was conducted in accordance with Australian
Auditing Standards, in order to provide reasonable
assurance as to whether the financial report is free
of material misstatement. The nature of an audit is

influenced by factors such as the use of professional
judgment, selective testing, the inherent limitations of
internal control, and the availability of persuasive rather
than conclusive evidence. Therefore, an audit cannot
guarantee that all material misstatements have been
detected.
I performed procedures to assess whether in all
material respects the financial report presents fairly, in
accordance with the Associations Incorporations Act
VIC, including compliance with Australian Accounting
Standards and other mandatory financial reporting
requirements in Australia, a view which is consistent
with my understanding of the association’s financial
position.
I formed my audit opinion on the basis of these
procedures, which included:
•

Examining, on a test basis, information to
provide evidence supporting the amounts and
disclosures in the financial report, and

•

Assessing the appropriateness of the
accounting policies and disclosures used and
the reasonableness of significant accounting
estimates made by the committee.

While I considered the effectiveness of
management’s internal controls over financial
reporting when determining the nature and extent of
our procedures, my audit was not designed to provide
assurance on internal controls.

Independence
In conducting my audit, I followed applicable
independence requirements of Australian professional
ethical pronouncements.

Independent Auditor’s Report
Audit Opinion
In my opinion, the financial report of Menzies Inc. presents a true and fair view in accordance with applicable Australian Accounting Standards and other mandatory professional reporting
requirements in Australia, the financial position of Menzies Inc as at 30th June 2009 and the results of its operations for the year then ended.
Name of Firm:
			

E Townsend & Co
Chartered Accountant

			
			

.……………………………………………………………………………….
Eric Townsend

Address:		
			

35 Mereweather Ave
Frankston VIC 3199

Dated this

21st day of September 2009
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Donating to Menzies Inc.
As you will have seen in this Annual Report, many people support the work of Menzies Inc. There will always be the need for
generous financial support, such as yours, as we continue to expand our services for the benefit of some of the most disadvantaged
children in our community.

•
•
•
•
•

Many methods exist to show support:
Make a tax deductible donation
Volunteer your time to assist in specific projects
Sponsor an event or program
Become a Member of Menzies Inc.
Make a bequest in your will*
*To make a bequest, the following wording may be added to your will:

“I devise and bequeath unto Menzies Inc. the sum of $________ (or percentage or residue of my estate as
appropriate) to be used for its work amongst children and families in necessitous circumstances.”
The young people, staff and Committee of Management express their gratitude to each
person who has assisted us during this financial year.
Thank you very much.

To make a donation or discuss other means of giving,
please phone Menzies Inc on (03) 9784-9700
or visit the website at
www.menzies.org.au

